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COUNTY COUNCIL FOR MONTGOMERY COUNTY, MARYLAND

IN LEGISLATIVE SESSION

Tuesday, April 6, 1982 Rockville, Maryland

The County Council for Montgomery County, Maryland, convened in
Legislative Session in the Council Hearing Room, County Office Building,

Rockville, Maryland, at 11:25 A;M. on Tuesday, April 6, 1982.

PRESENT
Neal Potter, President Michael L. Gudis, Vice President
Scott Fosler David L. Scull
Ruth Spector Rose Crenca

Esther P. Gelman
'The President in the Chair.

The Journal of March 23, 1982, was approved as amended.

INTRODUCTION OF BILLS:

Re: Introduction of Bill No. 12-82,
Nursing Homes

Upon motion of Councilwoman Gelman, duly seconded and without objection,
the Council voted to waive the reading of the title and proceed to introduction
of Bill No. 12-82.

Bill No. 12-82 was introduced by the Council President at the request
of the County Executive. The title of the bill is set forth below: AN EMERGENCY
ACT to amend Chapter 25, title "Hospitals, Sanitariums, Nursing and Care Homes“
of the Montgomery County Code 1972, as amended, by repealing and reenacting with
amendments Section 25-10, title "Violations and Penalty", and Section 25-22,
title "Revocation or Suspension Generally'; to provide for injunctive relief to
enforce the Chapter and to correct violations, to provide for an increase in the

fine, and to provide for a ban on admissions and related procedures.
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Re: Introduction of Bill No. 13-82,
Freeze on Salary Maxima of All
Grades
Upon motion of Councilwoman Gelman, duly seconded and without objection,
the Council voted to waive the reading of the title and proceed to introduction
of Bill No. 13-82.
Bill No. 13-82 was introduced by Councilman Scull. The title of the
bill is set forth below: AN EMERGENCY ACT to amend Section 33-74, title "'Cost
of Living Adjustment" of Chapter 33, title "Personnel"” of the Montgomery County
Code 1972, as amended, to require that the salary maxima for all grades be
maintained at the Fiscal Year 82 level, and to eliminate the need for certain
findings by the Council in its budget resolution.
Councilwoman Spector inquired as to whether the Council will have time
to address a revision of the pay plan prior to May 15, when the budget must be
adopted by the Council. During discussion of the concept of the bill last week,
Councilmembers indicated that there was a need to examine and compare individual
classifications and to do a comprehensive revision of the pay plan if that is
found to be necessary. She does not believe the Council has time to give the
matter sufficient study.
Councilwoman Crenca agreed, and stated that she has asked Deputy Staff
Director Spengler to address what she sees as an inconsistency. The data presented
to the Council during the last budget season indicated that the salaries of County
employees were below those of other area jurisdictions and large cities. However,
Mr. Spengler's memorandum to the Council of March 24, 1982, concludes that "the
County's maximum salaries for all grades in the pay plan exceed those of neighboring
jurisdictions.”" She has asked Mr. Spengler to reconcile this data. If this
reconciliation can be produced in the timeframe necessary, she would be willing
to address the provisions of Bill No. 13-82. However, if the Council freezes '
the salaries of County employees, she believes that some way must be found to
freeze Councilmembers' salaries. She requested that the Council obtain a legal
opinion as to what can be done in this regard.
President Potter stated that an amendment to the State Constitution
would be required to allow the Council to affect the salaries of elected officials
during their term of office. If there is a desire to lower Councilmembers' salaries,
a bill could be introduced to establish $10,000 as the salary of the next County

Council.
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Councilwoman Gelman pointed out that any Councilmember is free to
not accept his or her salary and turn it back to the General Fund or give it
to a charity. It can be handled very simply and personally. She expressed
concern with the idea that perhaps the Council will not have time to address
the bill. 1If the Council does not have time for a thorough review, the bill
will not be enacted. However, that is not a reason to oppose introduction of
the bill. She stated that the fact the bill was prepared so rapidly shows that
there is some will to work on it. She noted that she had wanted the Council
to address the entire pay plan in a comprehensive fashion.

President Potter expressed the view that the Council will find time to
address the Lill after May 15, although it would be most helpful to do it before
May 15. He npted that weekends are available for additional Council meetings.

Councilwoman Crenca expressed the view that it would be more significant
for the Council to review job classifications in relation to the pay scale than
to simply freeze the maximum salary of each grade. She believes that certain
positions are in the wrong classification. As soon as the budget deliberations
are over, she would like the Council to set in motion a thorough examination of

the salary scale in order to end debate over conflicting data.

MEMORTALS AND PETITIONS:

There were no memorials or petitions to be presented.

CALL OF BILLS FOR FINAL READING:

Re: Bill No. 57-81, Amendments to
Electrical Code, Deferred

Bill No. 57-81, Amendments to Electrical Code, was called for final
reading. The Council had before it for consideration Draft No. 6, dated April 1,
1982.

At the suggestion of President Potter and without objection, the
Council deferred enactﬁent of Bill No. 57-81. President Potter indicated that

he would provide theAHousing Committee with a memorandum detailing his concerns

with the bill.
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Re: Consideration of Bill No. 53-81,
Smoking Prohibitions; Remanded to
Environment & Energy Committee

Bill No. 53-81, Smoking Prohibitions, was called for final reading.

The Council had before it for consideration Draft No. 4, dated March 31, 1982.

Councilwoman Gelman expressed appreciation to the Environment and
Fnergy Committee for its work on this bill, noting that.the effort to regulate
smoking was begun many years ago By Councilwoman Scull. When Councilwoman
Gelman was elected to the Council, she worked with Councilwoman Scull to enact
Section 24-9, Smoking Prohibitions and Restrictions. ﬁow the»concept has gained
broader support. However, the Committee seems to have excluded certain things
that have been part of the existing law, such as the prohibition against smoking
in hospital rooms. She related the circumstances under which the former Council
added hospital rooms as places in which there shall be no smoking unless agreed
to by all patients in the room.

Councilwoman Spector stated that the Environment and Energy Committee
has amended the bill to provide that the entire hospital shall be a no smoking
area., Specific smoking lounges will have to be designated.

Councilwoman Gelman stated that, if that is the case, she did not
understand that the burden of the law has been reversed. She suggested that
the following sentence on lines 18 through 20, page 2, is superfluous: A
reasonable effort shall be made to assign patients to sleeping rooms according
to the patient's individual nbnsmoking or smoking preference. In addition, she
believes that the sentence would force a hospital which normally permits no
smoking at all to allow its patients to smoke in their rooms. If the sentence

is not deleted, the phrase "Where hospitals rules permit," should precede the
sentence.
Councilwoman Spector pointed out that the sentence is not substantially
changed from existing law and has not been confusing to hospital administrators.
Upon motion of Councilwoman Gelman, duly seconded and without objection,

the Council added the following phrase prior to the words "A reasonable effort"

on line 18, page 2: Where smoking is permitted by the health care facilitv,.
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In response to inquiries by Councilwoman Gelman, it was noted that
the bill would reduire restaurants to designate no-smoking areas, but would
not require walls or partitions to separate the smoking and no-smoking areas.

The non-smoking areas could be so designated by means of a movable sign.

Councilwoman Gelman suggested that a restaurant that has a very
strong filter and ventilation system should gg“exempted from the requirement
to designate a no-smoking area. She further suggested that thought be given
to having the requirement on restaurants commence with the establishment of
new restaurants. She stated that it has become very fashionable for patrons
to request no-smoking sections and many restaurants have accommodated them to
the point that it has become a way of life. The places that do not accommodate
non-smokers do not get that clientele. She believes that the present law has
worked very well and perhaps this bill would impose a requirement that is not
needed. She noted that restaurants are facing difficulties now because of the
economy .

President Potter stated that the objection of most restauranteurs stems
from the lack of flexibility inherent in designating a separate room a no-smoking
area. The Committee has accommodated that concern by permitting such an area
to be designated by means of a flexible sign and by not requiring walls to
separate the area.

Councilwoman Gelman expressed the view that the language of the proposed
bill is almost meaningless as it applies to restaurants. If a restaurant is
filled with smokers and a non-smﬁker requests a table, the non-smoker would be
seated at the first available table and that area would be designated a non-
smoking area. She is not sure that anything positive will be accomplished.

Councilwoman Crenca stated that this bill attempts to do the impossible,
i.e., make everyone happy and preserve everyone's rights. The Environment and
Energy Committee's best effort is being presented to the Council. There are:
people who find smoke objectionable. and they have requested a fighting chance
to breathe reasonably clean air. The Committee received a lot of data concerning

the detrimental effects of second-hand smoke. On the other hand, smokers feel
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that they have certain rights based on tradition. ‘Management-of private businesses
wants to be able to conduct business without a tremendous amount of governmental
interference.

Councilwoman Crenca stated that Bill No. 53-81 is an attempt ﬁo'legislate
courtesy énd good health. While the goal cannot be achieved 100%, it is an
attempt that will raise the awareness on the part of people that non-smokers
have rights and must speak up for those rights.' If a person wanfs to smoke in
a public place, he must ask the proprietor to let him do so in a way that is
least injurioﬁs to the health and comfort of others. However, this must be
done in a flexible manner and based on good will. She stated that she cannot
think of another wa& to address this problem without the government‘spending a
tremendous amount of money to enforce it and creating much i1l will. She
believes that flexibility and awareness will go a long way toward raising the
cdnsciouéness of smokers to be receptive to the needs of other citizens. |

Councilwoman Crenca stated that she has four amendments that have
‘been suggested to her by persons who have read the bill. She would like to
thank them and all of the other people who attended the Committee meetings and
did a tremendous amount of research. She distributed the four amepdments to the
Councii. |

‘Councilman Scull stated that’he did not attend the Committee meétings
and would Senefit from a brief sumﬁary of why the Committee felt it was necessary
to weaken the bill. He believes that a strong case has beeﬂ’médé that smoking
is dangerous to the smoker and non-smoker. The government has the power to
legislate changes in behaviour and, therefore, attitude. He referred to the
enactment of civil rights legislation in the early 1960s and th; resultant changes
in people's experienées and attitudes. 1If the Council‘feels strongly that smqking
is a danger, then it is worthwhile to legislate no smoking; however, the law must
be made meaningful. Montgomery C§unty has ploneered in this field, and it has
been helpful to have the County set an example. Councilman Scull noted thaf,the
Committee has.eliminated the criminél penalties for owﬁers of private establishments;
he is curious to know if there ha§e been any problems'whiéh caused the Committee

to eliminate that portion of the law. In the work place, where people spend most
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of their days, the Committee has eliminated the requirement that there be no
smoking except in private office areas. The Committee has made a step forward
by requiring the employer to consider the needs of non-smokers; however, he
inquired as to what was so compelling about the rights of smokers that caused
the Committee to eliminate tha£ restriction.

| Councilwoman Crenca stated that the Committee considered the practical
aspects of the proposal. Employers objected to being made '"referees" where there

is a feeling of ill will resulting from someone smoking. A certain amount of

flexibility must be provided so that employers can address the problem when

asked to do so by a non-smoker. Short of banning smoking completely, there must

be a way to address the situation. The Committee did not feel it could go that
far. Employers pointed out that employees are assigned work spaces according to
the work flow; the flow would be disrupted if they had to be grouped according to
smokers and non-smokers. In addition, a ban on smoking except in private offices
could be discriminatory. Higher-ranking employees, who enjoy private offices,
would be permitted to smoke in the work place while lower-ranking employees

could not. The Committee decided to let management address the situation so

that employees who do not want to breathe smoke can be accommodated by an
individual assessment of their situation. Signs can be posted as to where
smoking is permitted and not permitted. It could apply to one desk or a section
of a room. Each work place is different; it would be difficult to establish
standards that would cover all situations. Councilwoman Crenca stated that she
toured a building where the situation is being addressed in this manner and found
that it was working well. She pointed out, however, that it works best in work
places that have good ventilation systems to begin with.

President Potter noted that that is not true of the Council Offices
where a substantial problem exists. If the employer can find a solution, he would
like to hear from him.

Councilman Fosler noted that the Council received a statement of
economic iﬁpact of expanding the smoking prohibition in Montgomery County,
prepared by James and Associates. He inquired as to the Committee's reaction

to that analysis and the extent to which it affected the Committee's thinking.
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President Potter stated that that was a special survey of restaurant
owners conducted by a firm hired by the owners. The Committee considered the
report and responded by not requiring restaurants to have separate, permanent
non-smoking sections. Restaurant owners will have the flexibility to respond
to the flow of business.

Councilwoman Spector added that the persons conducting the survey
misunderstood the provisions of the bill and the economic impact was somewhat
overstated. In addition, the Lung Association called attention to the economic
impact to the individual of added health care costs as a result of smoking or
second-~hand smoke. This impacts as well on the health care delivery system and
insurance premiums.

Councilwoman Geiman moved that the words 'when requested’ be added e
after the word "areas" in line 8d, page 5. Her motion failed for lack of a
second. She expressed the view that it is not as important to keep restaurants
smoke-free as it is the Council's Hearing Room. She believes that the burden
should be on customers to request non-smoking areas, but that every effort should
be made to accommodate that person in the most effective way possible.

Councilwoman Spector stated that the Committee wanted to avoid putting
the burden on the non-smoker to request a no-smoking section. Some people are
not willing, able or likely‘to speak up and ask for something which is viewed
as an imposition by many. Without adequate signs, many people are not aware .

that there is a law on the books to back them up in their requests. She

O

believes that the burden should be on restaurants and private establishments
to provide non-smoking areas and to indicate the areas with signs.

In response to Councilman Sculi's earlier inquiry concerning penalties,
Legislative Counsel Frankel stated that the Committee heard from restaurant owners
who strongly objected to having criminal penalties imposed on them for refusing
to ask a customer to leave who smokes in the non-smoking section.

Councilwoman Gelman pointed out that enforcement of this law by the
County government has been nil, and called attention to the great need to enforce

it within the County Office Building.

(9}
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Céuncilman Scull moved, duly seconded, that the Council restore the
original language of the bill in subsection (g), lines 1 through 9, page 5,
and in subsection (j)(1), line 26, page 5.

Councilwoman Gelman sﬁated that she would like to have a report on
the history of enforcing the existing law. Mr. Frankel pointed out that the
Committee was briefed by Ms. Martin, Health Department, who indicated that she
had had only one real problem with compliance.

Councilman Scull stated that the effegt of his motion would be to
apply the same criminal penalty to restaurant owners that hospital administrators
and food store managers have been subject to for several years.

President Potter suggested that the weaker penalty section be retained
and applied to restaurants only, and that the original language of the penalty
section be restored as a separate section to apply to all other establishments.
Councilmembers Gelman and Spector indicated agreement with this suggestion.

In response to an inquiry as to why restaurants are different from other
types of establishments where people come together for periods of time, Councilman
Gudis stated that people to go restaurants primarily for spcial or business occasions and
not out of necessity. Therefore, a certain amount of flexibility should be provided.
He believes that the bill as presented accomplishes that goal. Restaurant owners or
managers do not want to be placed in an awkward position of having tq ask people to
stop smoking and take the chance of alienating their customers.

Councilman Scull expressed the view that the problems cited by
restaurant owners are severely‘overstated. So many restaurants have no-smoking
sections now and they seem tq function smoothly. For 25 years, restaurants have
been regarded as public accommodations under the law, just like airplanes and buses.
There are times when people hgve to eat in restaurants out of necessity, such as
when working late or travelling. He believes that Councilmembers' views on this
bill depend on how strongly they feel about smoking. The case has now been made
that it is a serious detriment to health and the health of people breathing
second-hand smoke. The right to enjoy a smoke must give way to the right to be
free of smoke for reasons of health and comfort. He does not bellieve it would
be an unfair burden to place restaurant owners under the same obligations as

owners of other types of establishments.
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In response to an inquiry, Mr. Frankel discussed the difference between
criminal and civil penalties.

Councilman Scull expressed the view that civil penalties are insufficient
and that this bill must be backed up by a criminal penalty. He suggested that
the Council defer consideration of this bill and develop language for two
penalty structures as suggested by President Potter.

After discussion and without objection, the Council deferred enactmen;
of Bill No. 53-8l and remanded it to the Environment and Energy Committee for
further consideration, along with the four amendments distributed by Councilwoman.
Crenca. Committee members requested that interested Councilmembers who are not
members of the Committee attend the meeting or at least make their concerns

known to the Committee so that they can be addressed. Councilwoman Crenca,

Chairwoman of the Committee, noted that it will be difficult to schedule anothgr. ..

Committee meeting during the operating budget worksessions.

Councilman Fosler in the Chair.

Re: Enactment of Bill No. 71-81.
Collective Bargaining for Police

Bill No. 71-81, Collective Bargaining for P?lice, was called fo? final
reading. The Council had before it for consideration Draft No. 4, dated March |
30, 1982.

Mr. Hilliard, Director, Office of Personnel, and Mr. Torgesen of his
staff, appeared before the Council and responded to questions of Councilmembers
concerning the provisions of and amendments to the bill.

Several Councilmembers indicated that their recollection of the Council's
actions during worksessions is different than the amendments reflectéd in'Draft
No. 4. Another Councilmember who was not present for the worksessions indicated

concerns also.

Upon motion of Councilwoman Gelman, duly seconded and without objection,
the Council deferred consideration of Bill No. 71-81 until later in the day when

Mr. Hillman, Special Counsel for Labor Relations, can be present to respond to

questions.

President Potter in the Chair.
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Re: Deferral of Bill No. 76~81, Open
Meetings for Homeowners Associations

Bill No. 76~81, Open Meetings for Homeowners Associations, was called
for final reading. The Council had before it for consideration Dréft No. 4,
dated March 30, 1982.

Due to lack of time, the Council postponed enactment of Bill No. 76~81,
and requested that the Housing Committee meet with interested people to discuss

the amendments proposed by the Office of Consumer Affairs.

(The Legislative Session was recessed at 1:10 P.M., and reconvened at

2:30 P.M.)

Re: Enactment of Bill No. 71-81.
Collective Bargaining for Police

Bill No. 71-81, Collective Bargaining for Police, was called for final

reading. Mr. Hillman, Special Counsel far Labor Relations, appeared before the

~Council to respond to inquiries.

Mr. Hillman stated that the confusion in the Council's earlier discussion

~resulted from the fact that Draft No. 4 does not reflect an amendment made by

" the Council at its last worksessipn on this bill. Subsection (1), page 20,

through subsection (2), page 21, were deleted in their entirety and were
'included in Draft No. 4 by mistake.

Without objection, the Council agreed to delete all of the language
in subsections (1) and (2), pages 20 and 21.

The Council reviewed the remainder of Bill No. 71-81 and raised
questions as to the various provisions of the bill.

Councilman Fosler stated that he has had a difference of interpretation
with the Executive Branch as to tﬁe meaning of tﬁe phrase "effect on employees"
as used in Section 33-80(a)(7), page 18, as being an item that is subject to
collective bargaining as a result of the exercise of an employer's right. Mr.
Hilliard would draw a distinction between the decision itself (such as a decision
to lay off employees), and the way in which the decision is implemented (which

employees to lay off first). The former would be prohibited, but the latter would
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be bargainable in Mr. Hilliard's interpretation. However, Councilman Fosler
expressed the view that the employer's rights extend to the implementation of
the decisions; the "effect" is the consequence of the implementation.

Mr. Hillman stated that hé would agree with Councilman Fosler's
interpretation. The effect is the consequence to the employees. In a common
labor relations situation, an employer would not have to bargain over the decision,
to shut down a plant, nor the implementation of the shutdown. However, the
employer does have a duty to bargain over the effects on employees, such as
severence pay and seniority rights.

President Potter expresséd the view that a more precise phrase would
be "bargain over the amelioration of the effects on employees."

Mr. Hillman expressed the view that the phrase suggested by President
Potter is unnecessary because the words that have been used already have well-
established meanings.

At the suggestion of President Potter and without objection, the Council

restored the word Any in line 4, page 22.

Mr. Hillman responded to questions of Councilmembers concerning provisions

that have been deleted from the bill because they have been addressed in other
contexts or locations in the bill.

Upon motion of Councilman Fosler, duly seconded and without objection;
the Council restored the language of subsection (b)(2), page 19, as follows: (2)
To maintain and improve the efficiency and effectiveness of operations;.

After discussion and without objection, the Council inserted the wor&
only after "employees'" on line 11, page 18, to clarify that collective bargaining
is permitted concerning pension and retirement benefits for active employees only.

During the discussion of the addition of the word "only" on line 11, page

18, the Council considered adding the word to the body of Section 33-80 to clarify

that the listing of bargainable items was exclusive. However, after consideration °

of the fact that some subjects may arise in the future that are not enumerated,
the Council added the word "only" on line 11 to clarify that the pensions of

already—retired employees are not bargainable.
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At the suggestion of President Potter, upon motion of Councilman
Gudis, duly seconded and without objection, the Council deleted the word [such]
from line 18, page 23, and inserted the words necessary to implement the
agreement after the word "action" in the same line.

At the suggestion of Président Potter and without objection, the
Council deleted the word [most] from line 5, page 25, and inserted in lieu
thereof more. The Council also corrected the spelling of the word "empowered"
on line 18, page 30.

President Potter réquested that the record reflect the intent of the
Council that deletion of the section concerning "Use of Official Time" from
page 31 doer not give employees the right to use official time for union
business. Mr. Hillman indicated that this i3 an item that is left to the
bargaining process.

At the suggestion of President Potter and without objection, the
Council inserted a comma after the word "interest" on the sixth line of
subsection (c), page 32.

(The Council recessed from 3:10 P.M. to 3:30 P.M. to allow Councilmembers
an opportunity to read through Bill No. 71-81 in view of the error that had been
made in Draft No. 4.)

At the suggestion of Mr. Hillman and without objection, the Council
deleted [33-80(c)(2)] from line 30, page 9; line 7, page 10; and line 18, page
11; and deleted the phrase [disagreement over obligation to bargain collectively]
from line 1, page 10.

At the suggestion of President Potter and without objection, the
Council deleted the word [jointly] from line 23, page 24, and inserted the
word jointly after the word "submit" on line 24, page 24.

Councilman Fosler s;ated that the legislative history of Bill No. 71-81
should be clear that the Council defines "effect" as used in Section 33-80(a)(7)
in a restrictive sense. The word shall not be used as a way of initiating
collective bargaining over any items that are eﬁployer rights. If the interpretation

is expanded, the Council will have to consider amendments to the law.
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Councilman Scull stated that he agrees with Councilman Fosler's
views on the meaning of the word "effect;" however, he does not believe that
subsection (7) of Section 33-80(a) is needed. He believes that the language
of the subsection is vague and the examples given during the worksession as to
problems that might arise were not great enough to justify leaving such vague
wording in the law.

Mr. Hillman stated that an employer right is the ability to lay off
employees. The union might want to bargain about how to achieve the lay off,
such as whether it should be done on the basis of seniority, on the basis of
job classification, or by department. Those are the kinds of effects on
employees that unions traditionally bargain about, and are the kinds of
effects intended by Section 33-80(a)(7). The decisiors about whether to lay
off and how many employees are to be affected are clearly employer's rights.

Councilman Scull moved, duly seconded, that the Council delete
subsection (7) from Section 33-80(a), page 18.

Councilman Scull expressed the view that the language of subsection
(7) is vague and will raise more problems than it will solve. The employer
has certain rights to hire, transfer, assign and schedule employees, and cannot
do anything that does not have an effect on employees. He pointed out that
establishing a legislative history does not have the force and effect of law;
it reflects only the views of Councilmembers. Every word used in labor relations
laws is significant. He stated that he has not heard a strong argument for
retaining the subsectioﬁ.

In response to President Potter's suggestion that the phrase "bargain
over the amelioration of the effects on employees'" be inserted in subsection
(7), Mr. Hillman stated that that is largely what the subsection means, but
there may be times when the employer does not want to "ameliorate" the efiects.
An employer may want to bargain and make the effects on employees harsher.

Mr. Katz, representing the Fraternal Order of Police, noted that the
Permanent Umpire will make the decision about which items are bargainable and

which are not. If the Council does not like his decision, the Council can amend

the law.
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éouncilman Scull's motion failed, Councilmembers Gelman and Scull
voting ir.x.the affirmative, Councilmembers Potter, Fosler and Crenca voting

in the négative, Councilman_Gudis not voting and Councilwdman Spector being

~ temporarily absent.

President Potter stated that he voted in the negative because he
believes that there is a substantial area of concern. The 1angdage may be
vague, but he believes that there is a basic advantage in leaving fairly
broad what can be negotiated. It would be disadvantageous to both parties
if too much is excluded.

Councilman Fosler expressed the view that there are legitimate
concerns as (o how subsection (7) will be interpreted. One of the key factors
in determining whether it will work successfully islhow reasonable both parties
are and how good the Permanent Umpire is in making his determinations. It is
a subject that bears watching to see what develops. It is an item that may
require modification in tﬁe future.

Upon motion of Councilwoman Crenca, duly seconded and without objection,
the Council approved the following amendments as reflected in Draft No. 4 of
Bill No. 71-81 (amendments appréved by the Council during this Legislative
Session are in addition; eapital letters indicate language added after introduction

and strike-throughs indicate language deleted after introduction of the bill):
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Sec. 1. Subsecéion 33-6?(C) of Section 35-63, title.
"Definitions" of Article IV, title ”Empioyer-Employee Relations"
of Chapter 33, title "Personnel”, of the Montgomery County Code
1972, as amended, is hereby amended, to read as follows:

Sec. 33-63. Definitions. |

| | * ® %

(c) Employee. Any county merit system employee working
on a continuous full-time, career or part-time, career basis,
eligible to be included in a unit of recognition except for the
following:

(1) Confidential aides to elected officials;

(2) All non-merit system employees;.

(3) All heads of principal departments, offices
and agencies;

(4) Deputy or assistant department heads:

(5) Employees providing direct staff or administra-
tive support to the director of the department,
or deputy or assistant directors within the
director's immediate office;

(6) FEmployees who report directly to or whose
immediate supervisor is the county executive,
county council, county council members or
the chief administrative officer and the
principal aides to the foregoing:

(7) Employees of the office of the county attorney;
(8) Employees of the office of budget and reseirch;
(9) Employees of the office of employee relaticns;
(10) Employees of the personnel office;
(11) Employees of tpe personnel board;
(12) Heads of the following constituent offices,
divisions and sections in the department of

transportation existing at the time of
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enactment of this bill and positions carrying
a similar degree of persohnel management
responsibilities in other departments and
offices as determined by the chief administrative
officer: |

Pirector's office, office of the right-of-
way acquisition, office of administrative
services, office of transportation planning,
division of transportation engineering,'sub-
division development section, design section,
construction section, division of traffic
engineering, traffic planning and sur;ey section,
traffic operations section, division of
operations, TESS Minibus, highway maintenance
section, equipment section and division of
parking lot districts.

(13) An émployee of the police department, as defined
in Section 33-76 of this Chapter, who is
represented by a certified employee organization
pursuant to the provisions of Article VvV, title
"Police lLabor Relations” of this Chapter. .

Sec. 2. Section 33-74, title "Cost of Living Adjustment”,
of Article IV, title "Fmployer - Fmployee Relationsf, of
Chapter 33, title "Personnel®” of the Montgomery County Code 1072,
as amended, is hereby amended, by adding a new Subsection (c),
to read as follows:

Sec. 33-74. Cost of living adjustment.

(a) The county executive shall provide as a part of.the
annual recommended operating budget for the county government
sufficient funds to implement the cost of living adjustment
required by this section. The council shall accord one of the

highest priorities to the full funding of the cost of living

-‘-
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adjustment, shall fund fully the seventy-five percent of
Consumer Price Index cost of li&ing adjuStment unless reasons
are given for not doing so, and shall make a findiné in the
budget resolution as to the éxtent to which full funding is
achieved. Unless otherwise provided in the approved budget
resolution which includes a finding that implementation of the
full amount of the adjustment would necessitafé substantial
lay-offs of personnel or result in other wjdespread hardship

to county government employees, the chief administrative
officer shall adjust the uniform salary plan for all classified
employees of the county government beginning fhe first pay
period on or after July 1 of each year by‘an amount A;t less
than Seventy-five percent of the change in the Consumer Price
Index for all urban consumers in the Washington, N.C. area,
although pay grades one through four of the uniform salary plan

to which minimum wage and certain seasonal employees are

assigned will be adjusted by changes in the minimum wage rates

and salary surveys to determine the competitiveness of such
salaries. The percentage change shall be based on the latest
published index for the calendar year preceding the fiscal year
in which the adjustment is to be paid.

The chief administrative officer may adjust the uniform
salary plan in excess of the base percentage of seventy-five
percent, provided funds are available and approved by the
county council for such purpose.

(b) Notwithstanding the provisions in (a) above, for
FY-82 only the following salary controls shall apply:

1. Salary maxima of grades 5 through 31 will be
adjusted by the full cost-of-liv;ng granted
by the County Council. |

2. Thc salary maximum for grade 40 shall he

$§70,000.00,
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The salary maxima for grades 32 through 39 shall .
be adjusted by the Chief Administrativgkdffice? |
so that the doll?r difference‘between'the
salary maxima of grades 31 through 40 is the .
same.
The salary for each merit employee in grades 5731
will be deusted by the full cost-of-iiving
granted by the County Counéil to the extent that
such salary adqutmgnt does not exceed the maximum
of the employee's grade.
The salgries for merit employees in grades 37
through 39 will be adjusted'by the fullocost-of-
living granted by the County Council only to the
extent that such salary adjustment dqes not exceed
the maximum of the employee's grade.
The cost-of-living adjustment to the salaries of
non-merif employees shall be determined by the
County Executive but shall not exceed the cost-
of-living granted merit employees.
No employee's salary is to be reduced below
its level as of June 30, 1981 as a result of
implementation of the provisions contained in

paragraphs 1= 6 above.

The provisions of this section shall not apply to an

employee of the police department. as defined in Section 233-7¢

of this chapter, who is represented bv a certified emrlovee

organization pursuant to the provisions of Article V, Title

"Police Labor Relations" of this chapter.

Sec. 3. Chapter 33, title "Personnel” of the Montaomery

County Code 1972, as amended, is hereby amended by adding a

new Article V, title "Police Labor Relations", Sections 33-75

through 33-85, to read as follows:

-6-
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ARTICLE V. POLICE LABOR RELATIONS..-

Sec. 33-75. DECLARATION CF POLICY. ‘

It is the public policy of this County, puréuant to
Charter Section 510, enacted as a result of citizen initiative,
and purpose of this Article to promote a harmonicus; peaceful,
and cooperative relationship between the County government

and its police employees and to protect the public by assuring,

~at all times, the respongive, orderly, and efficient operation

of the police department. Since unresolved disputes in the

police service are injurious to the public and to police

employees as well, adequate means should be provided for

preventing such unresolved disputes and for resolviné them

when they occur. To thdt end, it is in the public interest

that police employees have the opportunity to bargain

colléctively OVER WAGES, HOURS, AN OTFER TFRMS ANI COMDITIOMS
OF EMPLOYMENT through a representative of their choice or to
refrain therefrom; and that any collective bargaining between
the County government and a representative of those police
ehployees be done in-good faith with no interference with the
otderly process of government and furthermore, that the-vesuliées
of AGREEMENTS REACHED THROUGH collective bargaining be imple-
mented. |

It‘is also recognized however, that police employee
organizations AND THE COUNTY GOVFRI'MEMT FACH possess
substantial means by which they may initiate gevernmenta:
actions regarding .the wages, hours, and working conditions
of employees they~-represent-or-seek-te-represent. Conse-
quently, in order to preserve the-deiiecate AN APFROPRIATF
balance between labor and management in the policé-;ervice,
the Council hereby declares that eeiieeeéve-bargaéning-nay'
be ONCE A RFPRESENTATIVE HAS BEEN voluntarily selected
COLLBC?IVE BARCAINING SHALL BE UTILIZFD in place of,_but not

-7
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in addition to existing means of 1nitiat1ng govérnmental

1
-2 .éctxon as to those subjects which are defined as appropriate'
3 for collective bargaining in this Article.
g ‘Sec. 33-76.  DEFINITIONS.
5 When used in this Article:
6 “Agency shop' mearis a provision in a'collective-
7 bargaining agreement requiring, as a condition of céﬁtinued
8 employment, ﬁhat barggining‘unit»employées pay a service
9 _ fee not to exceed the monthly membership dues uniformly
10 4ahd regularly required by the employée organization of
11 all of its members. An agency shop agreement shall not
12 ‘require the payment of initiation fees, én assesgﬁenif fines
13 or any otherlcollections‘or their equivalent, as a conditién
14 of continued employment. |
g 18 To "bargain collectively"” means to meet at reasonable
16 times and places and to negotiate in good faith with respect
17 to apptoptxate subjects as set out in subsgction 33-80(a) |
18 -of this Article. L
a 'CERHFIH)REMMSENUWTV?'hEMNSJUJEW&UﬂEEONMNIUﬁTONEELHﬂED
b IN ACCORDANCE WITH THE PROCEDURES OF THIS CHAPTER TO REPRESENT THE UNIT.
19 | "Employee" means any police officer in the classifica-
20 tion of Master Police Officer I, Master Police cfficergII,'
2 Police Officer I, Police Officer II, Police Officer III,
Y and Police Officer Candidate, or equivalent non-sﬁpervisory- |
- 23‘ classifications, but not those in the classification of Police'
,lé‘ Sergeant or any equivalent or higher cl;;sificétion.
28 "Employer" means the County Fxecutive and his
26 designees. | |
27 "Employee Organization" means any organization which
28 admits to membership employees and which has as a primary purpose
29 the representation of such employees in collective bargaining,
30 and includes any person acting as an officer, representative,
1N or agent of said organization. SUCH ORCANIZATION SFALL NOT AD-
32 "MIT TO MEMBERSHIP ANY PFRSON OTRFR THAN LAW’FNFORCFMEFT OFFICFRE,
;uw 33 -f=

34
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"Lockout" means any action taken by the employer to
interrupt or prevent the continuity of work properly and
usually performed by the employee for the purpose and with the

intent of either coercing the employees into relinguishing

"rights guaranteed by this Article or of bringing economic

"pressure on employees for the purpose of securihg the agreement

of-their certified representative to certain collective

- bargaining terms.

"Mediation" means an effort by an impartial third

.pérty confidentially to assist in resolving, through

interpretation, suggestion, and advice, a dispute arising out

-0f collective bafgaining between the employer and thé

-certified representative.

"Strike" means &he A CONCERTFDN failure to report
for duty, er-sha absence, from-enels-pesitionqy-or-the

stoppage of work, or éhe abstinence in whole or in part

'ttom the full AND faithful, er-preper performance

of the duties of employment with the employer, or

deviaﬁion from normal or proper work duties or activities,
where'any of the preceding are done in a concerted |
manner for the pufpose of inducing, influencing, or coercing'
the employer in the determination, implementation, interpreta-

tion, or administration of terms or conditions of employment

.or of the rights, privileges, or obligatiohs of employment

or of the status, recognition or authority of the empioyee

or an employee organization.

"UNIT" means' all employees.
Sec. 33-77. PERMANFNT UMPIRE.

~ (a) There is hereby created the position of Permanent’
Umpire, so as to provide for the effective implementation and
' ,33-80(c) (2)
administration of Sections 33-7% and 33-82 of this Article

concerning Selection and Certification of Fmployee

-
-
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» DISAGREEMENT OVER OBLIGATION TO BARGAIN COLLECTIVELY
Organization/and Prohibited Practices. The Permanent Umpire

shall exercise the following powers and perform the following

duties and functions:

(1)

(2)

(3)

(4)

- (5)

To adopt, amend, and rescind, from time to
time, such rules, requlations and procedures
for the implementation and administration
»33-80(c) (2)
of Sections 33-79 /and 33-82 as are consistent
with fhis Article;
To request from the employer or any employee
organization, and the employer or such
organization may at it§ discretion prqvide,
such relevant assistance; service and data
as will enable the Permanent Umpire to
properiy carry out his functions;
To hold hearings and make inquiries, to
administer ocaths and affirmations, examine
witnesses and documents, take testimony and
teceivg evidence, compel by issuance of
subpoenas the attendance of witnesses 7Nt
ineiuding-eleeded-County-efficiniss and the

production of relevant documents;

‘To hold and conduct elections for (FT T RN

certification or decertification pursuant to
the provisions of this Article and to issue

said éértification or decertification;

To investigate and attempt to resolve or settle,
aé provided in this Article charges of engaging
in prohibited practices. Fowever, if the
employer and a certified representative have
negotiated a valid grievance procedure the

Permanent Umpire must defer to that procedure

«10-
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for the resolution of disputes prorerly
submissible to the procedure absent a

showing that such deferral will result or has
resulted in the application of principles
repugnant to this Article. Furthermore,

the Permanent Umpire sh&ll defer to state
procedures in those matters which are governed
by the Law Fnforcement Officers Pill of Rights,
Article 27, Sections 727, et _seg., Annotated
Code of Maryland;

(6) To obtain any neéessary support services and
make necessary expenditures in the performance
of duties to the extent provided for these
purposes in the annual budget of Montgomery

County; and

(7) To exercise any other powers and perform any other

duties and functions as may be specified in
»33-80(c) (2)
Sections 33-79/and 33-82 of this Article.
(b) The Permanent Umpire shall be appointed by the

County Executive, with the confirmation of the County Council,
shall serve for a term of five (5) years and shall be '
eligible for reappointment PROVIDED HOWEVER TRAT THE PFERMANEMT
UMPIRE SHALL NOT BE REAPPOINTED IF DURING THFE PFRIOI RFTWEFEM
60 DAYS AND 30 DAYS PRIOR TO THE EXPIRATION OF RIS TFERM TFE
CERTIFIED REPRESENTATIVFE FILFS A WRITTEN ORJFCTION TC SUCP RF-
APPOINTMENT WITH THE COUNTY EXECUTIVFE. The Permanent Umpire
shall be a person with experience as a neutral in the field of
labor relations and shall not be a person who, cn account of
vocation, employment or affiliation cén be classed as a fepré-

sentative of the interests of the-empioyer or any employee

organization.

_—
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(c) The Permanent Umpire shall be paid a per diem fee.
as set forth by contract with the Coonty ahd shall be
reimbursed for necessary expenses. ‘

‘Sec7.33-78. EMPLOYEE RIGHTS.

(a) Eﬁployees soall have the right}

(1) To form, join, support. contribute to, or
Participate in, or to refrain from forﬁing,‘
joining, supporting, conttibuting to, or
participating in, any employee organization
or its lawful activities; and |

(2) To be fairly represented by their certified |

representative, if any.

(b) The Employer shall have the duty to extend to«the

‘certified representative the exclusive right to represent

the employees for the purposes of collective bargaining

-1nc1udxng the orderly processing and settlement of grlevances

as agreed by the: partxes.

(c) A certified representative shall serve as the
bargaining agent for all employees and shall have the dutytto
represent fairly and without discrimination all-ua¢t employees
vithout regard to whether the employees are or are
not members of the employee organization or are pPaying dues

or other contributions to it or participating 1n its affairs,

'provxded however. that it shall not be deemed a violation of

"'thxs duty for a certxtxed representative to seek enforcement

of an agency shop provzsion in a valid collective bargaxnxng
agreement.
(d) The right of the certified representative to

receive membership dues deductions or agency shop provisions

8hall be determined through negotiations, unless the

authority to negotiate such provisions has been susbended

e
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under Section 33-84. No collective baréaining agreement

may include a provisjon requiring membership in, participat;on

in the affairs of or contributions to an employee 6rganigation

other than an agency shop provision.

Sec. 33-79. SELECTION, CERTIFICATICNM AMD
DECERTIFICATION PROCEDPURES.

/ﬂ- Aiwmnn Cacwe Dabomeand o 2o - et e L. meeses

ORGANILATION AS 'IHE UNIT'S REPRESENTATIVE FO'k 'IH]: PURPUS]: UF Q)LU:LI'IVI:

ceantabiva fFAaw bha el caee ha :_:;:-;-4 :_ Sosopfs-o- -

BARGAINING SHALL BE INITIATED IN ACOORDANCE WITH THE" FOLLOWING PROCEDURES:

e Akl an aa 1‘11--_

(1) Any employee organization seeking %ﬁzﬁffication
as representative of the unit mayx/file a
petition stating its name, address, and its
deéire to be certified with the Permanent
Umpire, and shall transmit forthwith a copy of

such, not including the names of thelsupporting

employees, to the employer. Said petition must

contain the uncoérced signatqres of fhirty
percent (30%) of the employees Qithih the

unit signifying their désire to be rerresented
by the employee organizétion for purpOSes~6f

collective bargaining.

(2) Where an employee organization has been certified,

an employee within the unit may file a petition

with the Permanent Umpire and shall transmit

forthwith a copy of such to the employer and the

certified representative, not including the names

of the supporting employee for decertification

of the certified representative. The petition

must contain the uncoerced signatures of at least

thirty percent (30%) of the employees within the

unit alleging that the employee organization

O

O
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presently certified is no longer‘the choice of
the.majOtity of the employees in the unit. |
The employer may file a petition with the
Permanent Umpire seeking an election for cgrti~-
ficagion of an employee organization 6r, where
an employee organization is so certified,

to cause decertification of the représentative
where the employéi has reason to believe

that the certified fepresentative is not or is no-
longer the choice 65 the majority of the employees
of the unit, and shall transmit a copy of such
to the employee organization seeking fo obtain
or retain certification.

Petitions may be filed between May 1, 1°¢2, and
June 36, 1982. Thereafter, petitions may be
filed between September 1 and September 30, of
any year, but no sooner than 22 months following
an election held pursuant to this section.

If a lawful c¢ollective bargaining agreement
R e bl Pt Pt P
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in effect, no petition shall be entertained

unless filed during September of the final year
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(6) If, during the period of May 1, to June 30; 1082,
a petition is ﬁiied by the incumbent representa-
tive of unit employees certified unéer the
Emplofer/Employee Relations Article of this
Chapter, and no other empioyee organization'
files a valid petition, that incumbent certified
representative shall be certified wi£hout ?n |
election, provided it produces evidence,
acceptable to the.Permanent Umpire, of majority
representation.

(b) If the Permanent Umpire determines that a petition is
properly supported and timely fileﬁ. the Permanent UQpife shall
cause an election of'all eligible employees to be held within
a reasonable time, but no later than October 20 of that year,
to determine if and by whom the employees wish to be
represented, aQ follows:

(1) All elections shall be conducted under the -
supervision of the Permanent Umpire and shall
be conducted by secret ballot at such time and
place as the Permanent Umpire may direct.

The Permanent Umpire may select and retain
services of an agency of the State of Maryland,
or simiiarily neuﬁral.body to assist in
conducting the election.

(2) The election ballots shall contain, as choices
to be made by the voter, the names of -the
petitioning or certified employee organization,
the name or names of any other employee
organization showing written proof at least
ten (10) days before the election of at least

ten percent (10%) representation of the

)
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employees within the unit, and a choice}that.'A
the employee does not’desire to be represented :
by.any of the named employee organiration(sl.
‘The employer and each party to the election may
be represented by observers selected in
accordance with such limitations and conditions
a8 the Permanent,vmpire may prescribe.
Observers may challenge for good cause the
eligibility of any person to vote in the
election. Challenged ballots shall be impounded
pending either agreement of the parties as to
the validity of such challenge or the Permanent
Umpire's decision thereon, unless the number
ot challenges is not determinative, in which
CHALLENGED
latter event the/ballot(s) shall be destroyed.
After the polls have been closed, the valig

 ballots cast shall be counted by the Permanent

Umpire in the,presence of the observers.

The Permanent Umpire immediately shall prepare
and serve upon the employer and each of the
parties a veport certifying the results of the
election. ¢, and only:it, an employee
organization has received'the votes of a majority
of the~employeea who voted. the Permanent Umpire
shall certify the employee organization so
elected as the exclusive agent. If no employee
organization has received the votes of a
majority ot the employees, the Permanent Umpire

shall certify no representative. ne-fen-eff '
edegrd~~ ~+-23 -- ;r?f--eodn BUT IF A NAJORITY




election was not held in substantial conformity with this
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OF THE FMPLOYEES DO NOT VOTE FOR NO RFPRFSPNTA-,
TION, A RUN-OFF ELFCTION SFALL FP COHDUCTPP. ::>
THB RUN-OFF ELFCTIOM SHALL CONTAIN THF TVIO ’
CBOICES WHICH RECEIVED THE LARGFST AMP SFCOMD
LARGEST NUMBER OF VOTFES IN TRF OIPIGINAL FLFC-
TION.

~(e) The afore:aid certification of results shall be

final unless, within seven (7) days after service of the

report and certification, the employer or any other party serves

on all parties and files with the Permanent Umpire objections

to the election. Objections shall be verified and ehall contain

a concise statement of facts constituting the grounds thereof.

()

The Permanent Umpire shall investigate the objections and,,if

substantial factual issues exist, the Permanent Umpire shall

hold a hearing thereon. Otherwise, the Permanent Umpire may

determine the matter without hearing. The Permanent Umpire

may invite, either by rule or by ad-hee- invitation, written

or oral argument to assist in determination of the merits of

the objections. ‘If the Permanent Umpire finds that the

election was conducted in substantial conformity with this.
CONFIRM THE

Article, the Petmanent Umpire shall/ —-%- =:2--3 ~c-. certifica-

tion initially issued. If the Permanent Umpire finds that the ‘

)

Article, the Permanent Umpire shall cause another election
to be held pursuant to the provisions of this section.

(d) The cost of conducting an election shall be paid
by the County. ‘

(e) Vbluntary recognition is prohibited under this
Article. and no certification may be issued without an

election except as provided for in subsection 33-7%(a)(6).

«]7-
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80. COLLECTIVE BARGAINING.

(a) Upon certification of an’émployee organization,

+.5 provided in

Section 33-79, the employer and the said

certified representative shall have the duty, through their

designees, to bargain collectively with respect to those

subjects as followsé

(1)

(2)

(3)

(4)
(5)

(6)
(7)

Salary and wages, provided however that
salaries and wages shall be uniform for all
empioyees in the same classification.
Pension and retirement benefits for active
employees.

Employee benefits such as, but not liﬁited

ND
to, insurance, leave, holidays,/twi vacation

AN MAPOMANMAYPF MI MAMAY FSMmereac ma
N

urs and workin% conditions,INCLUDING THE AVAILABILITY
AND USE OF PERSONAL PATROL VEHICLES.

Provisions for the orderly processing and
settlement of grievances concerning the
interpretation and implementation of the
collective bargaining agreement, which may

include binding third party arbltration/M“)Pm“HSK»5
FOR EXCLUSIVITY O
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MATTERS AFFECTING THE HEALTH AND SAFETY OF EMPLOYEES.

THE EFFECT ON EMPLOYEES OF THE EMPLOYER'S EXERCISE OF
RIGHTS ENUMERATED IN SUB-SECTION (b) HEREOF.




("I IR . L. R T L

W W W W W NNNN NN N RN NN e e e
& W N K+ O VW ® NNV A WN K O W @ N O :; - :: :; :: b=

3885 o 4/6/82

O

AN ﬂ"ka 8A’1A oy st Aambn~ -L-'I'! —_—mdh L e AL . olb .o
) muhdanbs 2bo13 m2t D2 ThI Ul
A‘ —A‘I‘IA‘-b---A thmasom o @ d
- - e T T T T - -
A Y Sn e APV s mmee skl emadlbhae— ._AQ-A.AA A.a
2, SInzZizmz ooz oo Soothos mottoo oolst .
pesdwed - VI LU TUTINTTw
LX) [ RPURUAY RPN maia il e mmemad b m e a e 4~
e T W e Wy weNiw e w g — e = —— -y hatl BF it - - w— = 2
- an o ma - Q - —_——— - I ) 0 P
soemokdes oamn oozzltion JllllllllllicagoorTeny
osher-pulie-or-aetion-ef-the-emplioyer-based
on-nov&b-pr&ne&p}ea.
WA T TR T TARY NALYINY P T YT ~n e e e — ———— —1
J MY R mna e A A e oam oo s NN h VA ded ke N AINAN LT Al W
20 Rny oSIiier CLIshAFSEEhecelbiectof SEELE 1%
dantic2lnm~ vk mmad YTdmibad oA bha T ace
Pmfavaamandt AFFfliaawmas DI n: Dmtbm ANmded oY
i , Moeisl-
- . ' I Y Ty SN -y o =y - —— L YRSy VS NN | n-.‘l- -s
27, fozkizoc T2, It 3., tomooiztz2 Tz o
Mawmenl amd
tolonid
, a0 B ommans - - _-LJ_L- - - 2 s - - ..,
i) NNy mILLIT Waas va--J—+mpetf~b.- vaguis I Lllre

(b)

TP Employer Rights.

This Article and any agreement pursuant hereto shall

not impair the right and responsibility of the employer:
P 9 po yBUDGE’I‘AND pioy

(1)

2\

(2)

3)

To determine the overall/mission of the employer

and any agency of County government;

[N —-‘—L-J.‘ mwd ammenmeaa ola e ~LE2 2
—_ -

T T T T T T - - e T T T 7 -t T T T T T <

2 e FIQUES B [

operations to be performed -~ TI> TIZIlilll 32

N et §

ORGANIZATIONAL STRUCTURE,
To .determine the overall/methods, processes,

means, job classifications or personnel by which

d -—A hn errmam o mand

operations are to be conducte e srooorite

e d e mbhmdabs Ak Ll\l—-‘.-’—_ -£ .._.‘:-..—..

awmd ammied s Amuen meYYR aY nr\nﬂ'\l"'

samte d eV -

LYW T ¥ %3 nau!‘ﬁr e AND THE LOCATIO\I OF FACILITII:S

—_——— =g~ — g T =~
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L(s) To airect or supervise empLoYSeiing GOVERNING

1
2 5) TO HIRE, SELECT AND ESTABLISH

me =oZpTs s Atmmi=ti-- co 2ISTRSTTC soolzyses
3 ROMOTION OF EMPLOYEES AND TO CLASSIFY POSITIONS;

(a2l LY - Yol B Tl ammne eman? Eiii-!:.?:
4 19y ma beonnfax amnion mabadnln, cabodim  1opnff
5 me mmnnll amnlagssT}

(6) |
6 | —=483= To relieve employees from duties because of
7 - -lack of work or funds, or under conditions
8 when the employer determines continued work
S e "would be inefficient or nonproductive;
10 483 To make and enforce rules and regulations not
/ e Fuled R 7
11 inconsistent with/a collective bargaining
12 agreement -iiT LTTLICATLT LI
13 samy mo woto RIRITUIC atta— ozhiZns WET Ls SIIIIISE
14 ba mmmmee mue bR WIZRIS ~f—-the-public—net
15 sstowocizs spzoificd Losoiz ow Mpiti2 B0 T
16 : anllanbdes havmaining semozmInt T
| (8) . '
17 4+ To take actions to carry out the mission of
18 government in sitvations of emergency.
ey TO TRANSFER, ASSIGN AND S De T
19 ' ' AL BE CONSTRUED TO L .
NTAINED IN THIS ARTICLE S
(c) NOTHING CONTA e VOLUNTARILY TO DISCUSS WTTH THE REPRESENTATIVES
SE(ﬁ’ANY(n=THE

THE EMPLOYER'S EXERCI

2( THE DISCRETION OF THE
BUT SUCH MATTERS

J OF ITS [MPLOYEES ANY
GITS SET FORTH IN SUB-

MATTER (ONCERNING

SECTION 33-80 (b) ABOVE,

2
27 ENUMERATED RI
L .

SHALL NOT BE SUBJ
23 - - (a7 -NeehrR@-CORNEAT

ECT TO BARGAINING.
rec~tn-this=kr

r-vekuntar&iy-eo—cenfer _

ttcte-sharf;be-conscrued

2 to-}éni0-ehe-é&sereeben-eé-ehe-enp}oye
2! w#th-any-or—a}}-oi-§b9-enplv;;&;§n-ehe-preeess-efqdeve}epfng
26 poL&osos-io-oiﬁoobuabo-o!-§np§enene-eny-eE-the-enumerateé ‘

27 s#gbbs-sob-ﬁorbh-bp ::::::tion-33—630e+r-abever

28

29 (1) NOTWITHSTANDIﬂC ANY OTHFR PROVISIONM OF TPFIS LAV,
UNTARILY BARCAIN AROCUT ‘ANMY MATTER FNUMFR-

THE EMPLOYER MAY voL

30
FMPLCYFFS CF

31

-*¥P7OR THE FFFFCTS UPOMN

ATED IN SECTION 33=-80(b)
S LISTED IN SECTION 23-80(c

R BOTH
THE FMPLOYER'S EXERCISE OF ANY RIGHT é? 3

32

IN THE EVENT THE EMPLOYFR DOES ACREE TO RARGAIN ABOUT ANY OF TFF

33 OR EFFECTS | . :

34 ABOVE MATTERS4 AND AN ACREEMFNT 1S RFACHED, THRAT AGRFFMFNT SHAILL
¥

35

36

38
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BE INCORPORATED IN THE COLLECTIVF BARGAIMING AGRFFMFMT. TBE
MATTER OR EFFECT

Y P ¥ V. W R4

‘EMPLOYER'S ELECTION T0 BAFCAIN AROUT A’..--"-.~ SEALL MOT COM-~ ’.x
' -~

STITUTE A WAIVER OF THF ﬁ&oym's RIGHT NOT TO RARGAIM AROUT
THE ===~~~ MATTER ARERWGH UPON EXPIRATION OF ANY ACRFFMFNT .

. REACHED. NOTWITHSTANPMING THE FMPLOYER'S ELFCTION TO BARCAIN,

Aassn'r/AN nRARAS Y 0}{: TEIE':MA:CS::??:EEFEQ .'.E‘?’ M@?@?:Q&.EFML NOT

--—-—v- j—

BE—INCLUDED IN EITHBER PARTY'S SUBMISSION OF A FINAL OFFFR TO

THE IMPASSE NEUTRAL.
(2) IN THE EVENT TRE FEMPLOYER AND TFE CFRTIFIEO

REPRESENTATIVE DISAGREE OVER WHETFFR FITFFR IS ORLIGATFD TO

BARGAIN OVER ONE OR MORE CONTRACT PROPOSALS UNDER THFIS LAW,

THAT DISAGREFMENT SHALL BE SUBMITTED UPON TFE PETITIO; OF

EITHER PARTY TO THE PERMANENT UMPIRF WHO SFALL RFSOLVF TEF = “3
DISPUTE AS PROMPTLY AS POSSIBLE AND AFTFR SUCF FY¥PEPITIOUS ~
PROCEEDINGS AS THE PERMAMENT UMPIRF DFEFMS APPROPRIATF IN TFF
CIRCUMSTANCES. THE PETITION SHALL STATE THRE ISSUE OR ISSUPS

TO BE_RESOLVED AND SHALL BE ACCOMPANIFD BY A WRITTFM STATF -

MENT OF THE REASONS WHY THE PETITIONING PARTY RFLIFVFS THF

PROPOSAL
/ MAFEBR- IS OR IS NOT BARGAINABLE. THE DECISION OF TFE PFRMA-

NENT UMPIRE SHALL BE BINDING UPON THE PARTIFS. FAILURE TO"

SUBMIT A PETITION PURSUANT TO THIS SURSFCTION SHALL NOT'Pﬁf;

CLUDE A PARTY FROM FILING AN UNFAIR LABOR PRACTICE CFARCF

PURSUAN'(I‘d)TO SECTION 33-82.

/4e3= Collective bargaining shall commence no later than

0

November 1, preceding the beginning of a fiscal year for which
there is nQ contract between the employer and the certified
representative and shall be concluded on January 20. The

resolution of an impasse in collective bargaining shall be

)
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completed by February 1. These time limits may be waived

only b%eyrior written consent of the parties.

/“) Rmtr wntlVhamalin havmalalan amcaaman - nL;_L;_‘_L-JT-
) OFJ\toummTﬁﬂiBANHJNH@;MﬁEEM%H' ‘
=% provision for automatic renewal or extensicMshall be void.

L i O R S -l e 1

TUI IInZInt of ot —enaiaa No agreement shall be valid if

it extends for less than one Year or for more than three

years. All agreements shall become effective July 1 and end

on June 30.
(£)

Agi= Any collective bargaining agreement shall
become effective only after ratification of the agreement
by the -=-'{~ employer and the CERTIFIED REPRESENTATIVE
enpleyeos-in-ehe-bargbining-unie. except as provided
in subsection 33-81(b)(7). A certified representative
may provide its own rules for ratification procedu:eglf

but-oueh-puieo-aha}}-be-eencéstent-wtth-the-certtfted

reprecentacivels-duty-of-fatr-representati-—~. A=
bavmes Af a aATTAarmblion bhoawemadadeo - o A by
- - T e T T Ty gt — e - AN Al
b wacbwlab bha wimhbin o8 manamamand and Af btha vkl o -8
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(g)
/4h3~ A ratified agreement shall be binding on the

employer and the certified representative, AMD SPFALL RF RF-
DUCED TO WRITING AND EXECUTED BY BOTH PARTIFS. Any term or
condition thereof which requires an appropriation of funds or
enactment, repeal or modification of a County law shall be

timely submitted to the County Council by the employer
and the employer shall make a good faith effort to have such

term or condition implemented by Council action.bue-the
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1 ON OR BEFORE APRIL 25, THE_COUNTY COUNCIL SFALL IMPICATF RY A
2 MAJORITY 2T 2T (1. =°oTohe, Ifs INTENTION TO APPROPRIATF f'}
-A3 OR OTHERWISE IMPLEMENT THE AGREEMENT, OR ITS INTENfION MOT TO ~
4 DO SO, AND SHALL STATE ITS REASONS FOR ANY INTENT TO RFJECT
5 ANY PART OR PARTS OF THE AGREEMENT. 1IN THE FVEMT TFF COUNCIL
6 INDICATES ITS INTENTION TO REJECT, IT SKFALL DESIGNATF A RFPRF-
7 SBﬁTATIVB‘TO MEET WITH fHR PARTIES AND PRESFNT TKE éOUNCIL'SA
8 VIEWS IN THEIR FURTHER NFGOTIATIONS. THIS RFPRFSFNTATIVF
9 SHALL ALSO PARTICIPATE FULLY IN STATING THE COUNCIL'S POSITIOM
10 IN ANY ENSUING IMPASSE\PROCEDURB. THE PARTIFS SHALL TFFRFAFTFR
11 MEET AS PROMPTLY AS POSSIBLE IN AN ATTEMPT TO NEGOTIATE AN
12 AGREEMENT ACCEPTABLE TO THE COUNCIL. FEITPFFR OF TFE éARTIFS MAY
13 INITIATE THE IMPASSE PROCEDURE SET FORTF IN SFCTION 33-fl, ®)
14 THE RESULTS OF THE NEGOTIATION OR IMPASSFE PROCEDURF SFALL RF
15 SUBMITTED TO THE COUNCIL ON OR BFFORF MAY 1(0. ANY agreement
16 shall provide either for automatic reduction or elimination
17 of such conditional WAGE AND/OR benefits ADJUSTMFNTS if the
18 Council fails to take such action or if funds are not appro-
19 _ priated or if a lesser amount is appropriated.
20 Sec. 33-81. IMPASSE PROCEDPURE.
21 (a) Prior to November 10 of any year in which thé
22 employer and a certified representative bargain collectively,
23 they shall choose an Impasse Neutral either by agreement or P
24 through the processes of the American Arbitration Association. el
25 The Impasse Neutral shall be required to be available during
COSTS
26 the period from January 20 to February 1. Fees/and expenses OF THE

g?usSElﬁmT%ﬂall be shared equally by the employer and the certified

28 representative.

29

- 30

31

32
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During the course of collective baréaining
either party may declare an impasse and

request the services of the Impasse i\!eutral7

If the parties have not reached agreement

by January 20, an impésse shall be deemed to
exist.

Whenevér an impa;se has been reacheé, the
dispute shall be submitted to the Impasse
Neutral. The Impasse Neutral shall attempt
medigtion by bringing the parties together
voluntarily under such favorable auspices as
will tend to effectuate the ;ettlemeng of the
dispute.

If the Impasse Neutral, in the Impasse Meutral's
sole discretion, finds that the parties are at

a bona.fide impasse, the Impasse Meutral shall
require'each party to submit a final offer

which shall consist either of a complete draft
of a proposed collective bargaining agreement
or a complete package proposal, as the Impasse
Neutral shall choose. If only coméleée .
pPackage proposals are required the'Impasse
Neutral shall require the parties to jointly
submit a memorandum of all jitems previously
agreed upon.

The.Impasse Neutral may, in the Impasse Meutral's
discretion, require the parties to submit
evidence or make oral or written argument in
support of their proposals. The Impasse Meutral

may hold a hearing for this purpose at a time,

e T
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date, and place selected by the impasse
Neutral. Said ﬁéaring shall not be open to
the public.
On February 1 or prior tﬁereto, the Impasse
Neutral shall select, as a whole, the most
reasonable, in the ImpaSse Neutral's_judgment,
of the.final offers submitted by the parties.
The Impasse Neutral may take into account only
the following factors:
a. Past collective bargaining contracts

between the parties including the past

- bargaining history that led to suc;

contracts, or the pre;collective

bargaining hiétory of employee wages, hours,

benefits, and working conditions.
b. Comparison of wages, hours, benefitQ,

and conditions of employment of similar

employees of other public employers IN TRFE

WASHINGTON METROPOLITAN ARFA AND in Maryland.
¢. Comparison of wages, hours, benefits,

and conditions of employment of other

. PERSONNEL
PRI N ~€ Montgomery Countyﬂ

d. Wages, benefits, hours, and other
working conditions of similar employees
of private employers in Montgomery County.

e. ..The interest and welfare of the public.

f. The ability of the employer to finance
economic adjustments and the effect of

the adjustments upon the normal standard

of public services hy the employer.

-25-~
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The Impasse Neutral shall not compromise or

alter €he final offer that he selects.

Selection of an offer shall be based on the
contents of that 6¥fer. Mo consideration shall -
be given to, nor shall any evidence or argument
be received concerning the history og collective
bargaiﬁing in this immediate disputé, including
offers of settlement not contained in the offers
submitted to the Impasse Neutral. However,

the Impasse Neutral shall consider all previously
agreed upon items integrated with'the specific
disputed items to determine the single.most

reasonable offer.

The offer selected by the Impasse Meutral,

_integrated with the previous agreed upon items,

shall be deemed to represent the final agreement
between the employer and the certified repre-
sentative, without the necessity of ratification
by the parties, and shall have the force and
effect of a contract voluntarily entered into
and ratified as set forth in subsection 33-80(h).

above. The parties shall execute such agreement.

Sec. 33-82. PROHIBITED PRACTICES.

(a) The employer or its agents or representatives

are prohibited from:

D)

Intarfering with, restraining, or coetcing-
employees in the exercise of any rights granted
to them under the provisions of this Articles
Provided-shas-she-disevssionof-any-matiery
argumenty-ov-epinieny-or-the-dissemination

shereofy-whether-oraiiyy-in-writing-or-otherwise

-26-
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shall.not.conssituse-er-be-evidence-of
pvehib&beé-pracefce-unéer-any-of-thq-provisions
of-th&s-h:ticie-nof-be-gfeunés-fef—invaiidatiﬂg
Sny-eieet#oa-cendee!eé-unéer-this-hrticie7-if
Gueh-diseussien-or-dissemination-contains-no
Gh:oatTOG-vopeiea}-er-premise-ef-hqufét;
Domin?ting or interfering with the formation ‘or
administration of any employee organization, or
contributing fihanéial or other support to it,
pursuant to contract or otherwise; provided that
the employer and a certified represenggtive may
agree to and apply a membership dues deduction
provision AS PROVIDED HERFIN AND TC RFASONARLF
USE OF COUNTY FACILITIES FOR COMMUMICATING WITKH
EMPLOYEES ;

Encouraging or aiscouraging membership in any
employee organization by discrimination in

regard to hiring, tenure, -- -+--- wages, hours

O

N

-’

or conditions of employmentsPROVIDED THAT NOTHING IN IHI
ARTICLE SHALL PR._CLUDE AN AGREEMENT FROM CONTAINING A PROVISION FOR AN AGENCY SHOP ;
(4

Discharging or discriminating against a public
employee because he has filed charges, given
testimony or otherwise lawfully aided in the
administration of this Article;

Refusing to bargain collectively with a certified
representative; |
Refusing to reduce to writing or refusing to

sign a bargaining agreement which has been

agreed to in all.respects;

Refusing to process or arbitrate a grievance

if required under a grievance procedure contained

in a collective bargaining agreement;

-~
~
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DIRECTLY OR INDIRFCTLY OPPOSING THE APPROPRIA-

AW
TION OF FUNDS OR THE ENACTMENT OF/ LEGISLATION BRY THF cotrnry

COUNCIL TO IMPLEMENT AN AGREEMENT RFACKFED RFETWFFNM TPP FMPLOYFPR
. WND THE CERTIFIED REPRESENTATIVE PURSUANT TO THIS ARTICLF.

- (9) ENGAGING IN A LOCFOU?Nﬁf EMPLOYEES.

(b) Employee organizations,/their agents‘.e&-

rdpresentatlves

(1)

(2)

(3)

(4)

(5)

and employees.are prohibxted from-
Interfering with, restraining, or coercing
the employer or employees in the exercise
of any rights granted under this Article;
Restraining, coercing, or interfering with
the .employer in the selection of its )
represenfatives for the purposes of collective
bargaining or the adjustment of grievances;
Refusing to bargain collectively with the
employer if such employee organization is the
certified representative;
Refusing to reduce to writing or refusing to
sian a bargaining agreemént which has been
agreed to in all respects;
Hindering or preventing, by threats OF VIOLENCF,
intimidation, force, or coercion of any kind
the pursuit of any lawful work or emprloyment

by any person, public or private, or obstructing

or OTHERWISE UNLAWFULLY interfering with the

entrance to or egress from any place of employment,

or obstructing or UNLAWFULLY interfefing with
the free and uninterrupted use of public roads,

streets, highways, railways, airports, or other
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(c)
THE employer, employee organization, or any individual emrloyee.

(6)

(7)

(8)

(9)
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ways of travel or conveyance by any pe;son,
public or ptivate; |
ﬁindeting or preventing by threats, intimidation,
force,-coercion; or sabotage, the obtaining, use,
or disposition of materials, supplies, equipment
or services by the employer;
Taking or retaining unauthorized possession of
property of the employery-publie-er-privatey-or
eRgaging~in-any-effort-to-ineerfere-with
Productionr-fUnResionsr-o¥-cerviees-of-an
omployerr-public-or-privater or.refusing to
do work or use certain goods or materiels as
lawfully required by the employer;
Forcing or requiring amy TFE employer to assign
particular work to employees in a particular
employee organization or classification rather
than to employees in another employee
organization or classification;
Causing or attempting to cause the employer
to pay or deliver or agree to pay or deliver
any money or other thing of value, in the
nature of an exaction, for services which are
neither performed OR to be performed er-which

2RO -ROL-Prodvetive-or-not-desired-to-be

peorforned -by-vhe-employer.

A charge of prohibited practice may be filed by anmy

THE CHARGE OR CHARGES SHALL BE FILED WITH THE PERMANENT UMPIRE, WITH COPIES |

TO THE PARTY ALLEGED TO HAVE COMMITTED A PROHIBITED PRACTICE.
All charges shall CONTAIN A STATEMENT OF FACTS SUFFICIENT TC

28
29
30
31
32

- 33

34

ENABLE THE PERMANENT UMPIRE TO INVESTIGATE TFF CFARGE be-sup=

ported -by -the -eharging -parsy. The Permanent Umpire may reaﬁeét 

-20-
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withdrawal of and, if necessary, summarily dismiss charges

if they are insufficiently supported in fact or in.law to
warrant a hearingp-hewevers. Tehe Permanent Umpire shall .

have authority to maintain such independent investigation

as the Permanent Umpire determines necessary and to develop
rules and requlations therefore. If, UPON INVESTIGATION,

the Permanent Umpire.finds that a charge is sufficiently sup-
pdrted to raise.an issue of fact or law,.the Permanent Umpire
shall hold a hearing on such charge upon notification to the
parties. In any hearing, charging parties shall present evidence
in support of the charges and the PARTY OR parties charged

shall have the right to file an answer to ﬁhe chatge;, to
appear in person or otherwise and to present evidence in defense
of the charges.

(d) If the Permanent Umpire determines that the person
charged has committed a prohibited practice, the Permanent
Umpire shall make findings of fact and conclusions of law
and shall be impo.ered to issue an order requiring the person
charged to cease and desist from the prohibited practice and
to take such affi;mative action as will remedy the violatioq(s)
of this Article. Remedies of the Permanent Umpire may include,
but shall not be limited to, REINSTATING FMPLOYFFS WITF CR WITPT
OUT BACK PAY, MAKING EMPLOYEES WHOLFE FOR ANY LOSS RFLATING TC
COUNTY EMPLOYMENT SUFFERED AS A RESULT OF ANY PRORIRITFL
PRACTICE, or&ers-véthérawing-ce:tfffcaefanr withdrawing
or suspending the .employee organization's authority
to ﬁegotiate or continude membership dues deductions, or
agency shop benefitsr-withdrawingr-suspendingy-or-reirstztinrg
H§thordwibheet-baek-pay-the-empfgyment-cr-tenu?eﬁuf-fn&foduat

empleyees., If the Permanent Umpire finds that the party or

-30-
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‘parties charged have not committed any prohibited practices,

the Permanent Umpire shall make findings of fact and conclusionsg
of law and issue an order dismissing the charges. ' : ::3
, ..(e) The Permanent Umpire shall not receive or entertain-
charges based upon an alleged prohibited practice occurring
more than feuw-¢4) SIX (6) months prior to the filing of the
narge. . . :
'Sec. 33-83. YEB-OF-OPPEEFAB-PEMP T
Se}éeéeaeéen-ef-memberehép-or-dues-paymentsv-er-cther
&;teraal-baeéneea-ei-emp}eyee-evganésatéene-aha;4-be-eondaeted
du;éng-thé-aon-duty-heure-of-the-enp&oyee-4avé&veév--Fmp&eyeee
whe-pepvesent,-es—aet-en-behaié-ei-a-eectiSied-repcee;ntativey
shall-net—be-en—pa&d-we;kiag-tine-whea—batgaiaing-eel1eet4uely
wi&h-tho-pahlia-enpieyet-ef-when-adéusting-gséevaaeesv ::3
EXPRESSION OF VIEWS.
THE EXPRESSION OF ANY VIEWS, ARGUMFNT, OR CPINION, OR
THE DISSEMINATION THEREOF, WHETHFR ORALLY, IN WRITING OR OTFFR-
WISE SHALL NOT CONSTITUTE OR BE EVIDENCF OF A PROFIBITFI* PRAC-
TICE UNDER ANY OF THE PROVISIONS OF THIS LAW NOR BE CGROIMPS FCR
INVALIDATING ANY ELECTION CONDUCTED UNDER THIS LAW, IF SUCF

EXPRESSION OR DISSEMINATION CONTAINS NO THRFPAT OF REPRISAL OR

PROMISE OF BENEFIT.

Sec. 33-84. STRIKES AND LOCFOUTS.

0)

(a) No employee or employee organization shall
either directly or indirectly cause, instigate, encourage,
condone of"éngage'lh any strike, nor the employer in any
lockout. No employee or employee organization shall obstruct,
impede, or restrict either directly or indirectly, any

attempt to terminate a strike.

RG
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(b) The employer shall not pay,'reimburse,‘make whole,
or‘oﬁherwise compensate any employee for or during the period
tvhen said employee is directly or indirectly engageé in a'
strike, nor shall the employer thereafter compensate an
employee who struck for wages or benefits lost during such

strike.

A {c) If an employee or employee organization shall
violate the provisions of this section, the employer, AFTFR
ADEQUATE NOTICE AND A FAIR HFARING BREFORE THE PFRMANMEMT UMPIRF

WHO FINDS THAT THE AFORESAID VIOLATIONS FAVF OCCURRED AP .

leINDS THAT may-take any amé OR all of the following .

~actions it-deems ARE necessary in the public interest MAvZ,SUBJECT TO
THE LAW ENFORCEMENT OFFICER'S BILL OF RIGITS, ARTICLE 27, SECTIONS 727, et _seq.,ANNOTA
CODE OF MARYLAND: {1) IMPOSE impesitiem-of disciplinary action, in-

cluding PISMISSAL FROM eermirmabien-ef employment
of employees engaged in such conduct;

(2) ﬁevminaeien-ef TERMINATE CR SUSPFND employee
organization's dues deduction privilege, if
any; |

(3) Revecatier-0f RFVOKE THE certification COF and

EMPLOYEE ORGANIZATION

disgualification NISOUALIFY/ I from participa~"
tion in representation elections for a preriod
up to a maximum of two (2) years.

(d) Nothing contained herein shall rrohibit ar employer
from seeking any remedy available in a court of competent
jurisdiction.

Set.” 33-85. ' FFFECT OF PRIOR FNACTMENTS.

Nothing contained in this Article shall be construed

to repeal any law, executive orders, legislation, rules or

regulations adopfed by the County and any department or
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agency thereof not inconsistent with the provisions of this ::}
‘Article. ‘ |

Sec. 4. Sevgrabiiity.

The provisions of this Act are sevétable, and if any
provision, sentence, clause, section, word or part thereof
is held illegal, invalid or unconstitutional or inapplicable
to any person or circhﬁstances, such illegality, in;glidity,.
unconstitutionality, or inapplicability shall not affect or
impair any of the remaining provisions,‘sentences, clauses,
séctions, words or parts of the Act or their application to

other persons or circumstances. It is hereby declared to be

O

the legislative intent that this Act would have been ;dopted
if such illegal, invalid or unconstitution?l provision,
sentence, clause, section, word or pért had not been included
therein, and if the person or circumstances to which the Act
or any part thereof is inapplicable had been specifically
exempted therefrom.

' Sec. 5. Effective Dite.

This Act shall take effect on the 91st day following

the date on which it becomes law.

()

The foregoing motion included any technical amendments that may be

Upon motion of Councilwoman Crenca, duly seconded and without objection,
the Council voted to waive the reading of the title and proceed to enactment. By
a yea and nay vote, Councilmembers Spector, Crenca, Scull, Gelman, Fosler, Gudis

and Potter voting in the affirmative, Bill No. 71-81, Collective Bargaining for

Police, was enacted, as amended.

O
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- MISCELLANEOUS BUSINESS:
- . |
There being no further official business to come before the Council

in Legislative Session, the meeting adjourned at 4:15 P.M., to reconvene at

1:30 P.M. on Tuesday, April 13, 1982, or at the call of the President.

P

ATTEST:

()

Anna-P. Spates,//Secretary
of the County /ouncil for

Montgomery County, Maryland

)




